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(H% 1) FRARRRIRMOEELRREDRBEADHRE (RIETS . 1999 £~2017 £F)

Figure 6.4
Average Annual Worker and Employer Contributions to Premiums and Total Premiums for
Family Coverage, 1999-2017

- Employer Contribution - Worker Contribution

19991 $4,247 $5,791

2000 1 $4,819* $6,438*

2001 1 $5,274* $7,061*

2002 $5,866* $8,003*

2003 1 $6,657* $9,068*

2004 4 $7,289* $9,950*

2005 1 $8,167* $10,880*

2006 1 $8,508* $11,480*
2007 1 $8,824 $12,106*

2008 $9,325* $12,680*

2009 $9,860* $13,375*

20101 $9,773 $13,770*

20114 $10,944* $15,073*

2012 $11,429* $15,745*

2013 1 $11,786 $16,351*

20141 $12,011 $16,834*

2015 1 $12,591* $17,545*

2016 1 $12,865 $18,142*

2017 1 $13,049 $18,764*
$0 $2,000 $4,boo $6,000 Ss,boo $10,000 $12,'ooo $14,000 $16,000 $1s,'ooo szo:ooo

* Estimate is statistically different from estimate for the previous year shown (p < .05).
SOURCE: Kaiser/HRET Survey of Employer-Sponsored Health Benefits, 1999-2017

(i) Kaiser Family Foundation, Health Research & Educational Trust, “Employer Health Benefits 2017, 2017.
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Fulfill an objective of having a health management strategy

REBOVIILFRR - TOTSLIZHNT D
T T T T T 1 U7 TR ORI
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

To meet employees' request for wellness programs

(£) ROI-focused (fkfa (£/ 7 v TidEWE) ©7F7) X, 2 AE L LTROI (Return on Investment) % &7
LD, VOI-focused (Ffh (£/ 7 aTIHRVWVE) O T 7) 1, #hFHIE L LT VOI (Value on Investment)
H BT HEEOME LT LTS, ROL VOLIZHOWTIE, HBIVETHITT 5,

() Willis, “THE WILLIS HEALTHAND PRODUCTIVITY SURVEY REPORT”, 2015. B AGERIZSHFFEATIC

13 Optum, National Business Group on Health, “Beyond ROI" Building employee health & Wellness value of investment”,
2015.
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II. Population Health Management ~fi#FEig# - KR FPHOERMLEIL—LT—H ~
1. Population Health Management (PHM) &(&?

Rt COHEHIELPI< 110 HADMERIS 9 | Fv o _— DOEMER ECEAREROE & ZaMEm
ED7=0127EE) L TV 5 Institute of Health Improvement (IHI) 1%, ERO/X7 4 —~ 2 A Z il
T HH LA E LT “Triple Aim (3 DD HIE)” A48 L T\ 514, Triple Aim (X, 77 OfkEk
%34 % (Improving the patient experience of care) |, [HEM 4B OfEEEA % T 5 (Improving the
health of populations) . [—A¥%7-0 OEWEE Z T 5 (Reducing the per capita cost of health
care) | @ 3 SO HIEDFRIRHENRZ BTV HATH S (XF 7)., = ZC. #£H4eE8 (Population)
ElE, ERT—EAOXMRTH DR ERIE L TV DHRBET T Tida <, Ml CEEY— v 2 242t
HIEREBE T >~ b U —7 ThiuE, MsEREEZFRL, @EERRT 7 > THIET 7 v OIMAH =
BAEW 515, Triple Aim OFFLAAIL, ERY— B 22k 5 HskEAV Y (Fee for Services) 7> HAfh
)G U734 (Value-Based Payment) ~DOBATOJRELNS) D—1272 > TVD LEHMIE S 41T 516,
Population Health (%, KEDO~NVA 77— ZAOHEEEDO—D L > T 5,

Population Health Z&7> L T\ < 72 DA Population Health Management (PHM) T 5,
PHM 22\ T, PHM —E RO T7 /34 X —DHIKTH % PHA (Population Health Alliance) 13,

EHEEOBM, ==Y A M XURFEL

SN @ET P AN) ZBEC T EEE Y 2L —

A 2 T DI OITHEBERNS TN TORA > MMZBNT Population Health
BEREGREA~ ORI E XS | RO MR L ERLTND

17, ZOEFRIT, KEDOA~VAT T H—E AT

LSRRI NCQA HEH L TV 5, NCQA 14,2018

2 H PHM OFEREZBRAR L T D,

PHM (X, KEIZHIT D8 L~V 27 7 it
Y= AT AT AL LTELEIEDL ACO Experience of Care Per Capita Cost

(Accountable Care Organization) 187¢ & D[4
By FU—2 | REERIRBRE A, MR
>4 — (Community Health Center) 2072 Lk~ 72 default.aspx>, (visited site August 14, 2018).

(X% 7) Triple Aim

(tH#) Institute of Healthcare Improvement 07— .2
~— <http//www.ihi.org/Topics/TripleAim/Pages/

14 Tnstitute of Healthcare Improvement M 7x—A~2— (visited August 14, 2018)
<http://www.ihi.org/Topics/TripleAim/Pages/default.aspx>.

15 Population I&, 1#E17: HAGEREHE LWVMEETH 5723, AF Tl Population Health OBEEIZIR S LT MHERIEER] &F07
N e Bl

16 NCQA (National Committee for Quality Assurance), “Population Health management Resource Guide”, May 2018.

17 PHA D x—2h~— (visited August 8, 2018),
<https://populationhealthalliance.org/research/understanding-population-health/>.

18 /IR DREASAV AT T SRR FRiE DB LAV 2T T — E AR AT A LERRRE — ERRRE OFEET L
B LA~V AT T Y- E RO~ R O A 2 b =] (R Y v oSy ARG L AN — R 69 5. 2016 4F 9 A7), 7k,
ACO DJEHE » FHEEFIZOWTIE, /IKE DREAV A 7 YCED R &R RE O%E] —REfRROTHL, o / ~—a v
BROF LOFEETT LOME— ) (IR v/ AABHTNE L AR — 15 68 %5, 2016 423 ) 22D &,

19 7= L 213, CIGNA DR—Ah~—3 (visited August 8, 2018),
<https://www.cigna.com/employers-brokers/plans-services/population-health-management>,

Aetna DR—Ah~2— (visited August 8, 2018), <https://news.aetna.com/aetna-story/population-health/>.

20 National Association of Community Health Centers, “Understanding Population Health Management’, August 2016.
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FERE Y FA TS, % (EHE) %9 LEEEERO—oTh22, PHM 1T, EOMEHE -
VIR TR OB A Z T 5 5 2 CHREHE S L R>TnW5, AETIZIPHM IZOWT, £DO7 L—
LU —7  FERER LRI LT,

2. PHMO 27 L—LT—%

PHA %, Population Health OS2 7 L—AU—27 L LT, (X% 8) ZHE/RL W5, £7.
KI5 LT DEMMRE S, BB OBFESFHT S5, FHHIZIED LR OB DML TH
N,

WIZ, ENENOEREIL, BEIDS L R— N — 2 25%20), 0, I 7 v 7T A
~OBMEALEND, BEREEBICK LTI L NOEE T I TON D mBNRA > FTHDH, Tk
V. MBI, BEORBURIENZ L L7orE (BRI 2 B & AUTBEFILD B FEIRIFL A~ DA TR,
FIEARIZPE O BOHEDRIER L) | n‘Lf;LLT«H(FL WIS U@ & T 2 bid 2 L2 5, @& 23T 1X
RERCEME AR LT T BRIAERICH L Th 3l - BEmRORLE LEZ B & LTThild,

Z LT, AR DD RBE D S 415, 2hFRHIEI, FRIR - @FERRAE, APEM: - 2 - QOL,
W5 TH 728 E AR R (Outcome) % R4UTITHILD,

(% 8) PHA A\12;r9 % Population Health D84 T L—LT—4H

- HEHoE=2) T REE

U AU BRI

Care Continuum (ks 72 20 7

Risk High Risk
Health Management interventions
Health Risk [ ComCoodimato | DiseaselCase

Drganizational Interventions
(Culture/Environmen) ~ Tailored Interventions

e~ DM E >0

Community Resources L

Operatio nl u

4

Program Outcomes 7' 1 77 ADRLR

¥ Behavior | ink aductivity, g
= R I I
DEFERIRER ATBAR B - GEEEIREE  EPEME, TR, R 72 iR

QOL (EiEDE)

() PHA O7R—L~3— (visited August 15, 2018),
<https‘//populationhealthalliance.org/research/understanding-population-health/>. HAGERIL, HWFFEATICL 5D

21 PHM O K%, 2009 412 %57 L 7= Patient Protection and Affordable Care Act (ACA) (ZBWTEROER . TBh &
FetEitE (Health Promotion) O£, =3 2=7 ¢ B X OEMN—ADIEFNOMEE7: 4 IHER R IT b2 Lizk»T
LEML SN E S5, BiHEIE 16 36 LU Michael A. Stoto, “Population Health in the Affordable Care Act Era”, Acade-
myHealth, February 21, 2013.

22 Jennifer Bresnick, ‘More Employers Tackling Population Health Management on Site”, HealthIT Analytics, June 4,
2015.
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(BOX) T4 o—X IR AU K (DM) & PHM DT L—LT—9 DLEE;

B BRE AR L CEIE(LTIEIT )T AV — R« XA O T7 L—2T—7 %, (X
#9) FBRITRTEBV THD, £7-. PHM O 7 L— LU —7 % (M5 8) % FEICKigEIC b L7-
bOx (KE ) TERIRLTWD,

WARTEIT D Em0nbEEY, DM & PHM ORI 27 L— AU — 27 3[R —Thsb, 2L

DM [TBERIF. MEARCHE—OFRBERSE L TWADICK L, PHM I30REOHFEE, JREOREZ
BEETHEMOBRE 2R ERE LTND, TOh, i SZVRHE E TOR 7 rt 2B
TDM LV bR EHELEETe L DI 5, PHM X, DM O 7 L— AU — 7 Z IR A LIRS &
TbDOLDWZSTNTE D,
F7-. DM X, PHM Oz R —F> hE/poTnb, REL PHM OarR—F32 hTHDL T =)L
XA T T T ADT7 L—1TU—27 1 DM, PHM & RO 2R > T b, PHM 1T, {4 © DM,
VLR A s Ia T L ERELEBDOELFE A5 L, DM, UV /LR A - a2/ 7 AL PHM O
TUATLEDRGTHARETH b,

(E% 9% DM & PHM D 7 L—LT—9 D LLE

<DM DI L—LT—=Y>
IR BT T

[%0)4#% H Bl H R 1L }—b[ BmEMT ]—»[ MR BE ]

E—DREDEENIHR

R BT
EHIZET 52 ENHR R 5 B EH

[%0)4#% H Rl H BB ]—b[ BEANIT ]—»[ HRAE ]

<PHM DI L—LT—9>

() B v 3 B ARBIRAEIHER, DM D7 L—AU—27 12250 TiE, BIMNEEO~V AT EDRZB I
T4 U= R e XAy MR TRENCBIT 2T 4 U— X v x VA O] RV v Uil e ESE 65
. 20034E6 ) 2BEIZL WA,

$7-. NCQA 1%, PHM ®7 L—A7—2 (“The NCQA PHM Model” &IFAT5) % (% 10)
DEBYRLTND, 7L—AT—7OHNIE, MRERDERENEIND A NCQA 1X7REHT
% (Person-Centered), (X 8) LIk d 5L, MBIE T NPHRINTHZRY, Ziuk, FOLIZE
DIV R B & PR A CRIPIICALE S 7z Y Y — R B EHIZS UGl e ) < 23 237k 5 Fk /et
TNHERBLTNLTDTH D2,

2 [iBTE 16,
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PHA D7 L—AU—7 L4 2L, 73 (B%E10) NCQAIZLKB PHM D7 L—LT—%
U= A7 ), MRERE ] &0 o 72B59 Dtk (PHM Model)
ZHIRLTWDIED, 7 =25 ZERIT
B, ORI L 75T D, l,\ii’\\

3. PHM DERER AN 5'*’“* WL
NCQA »7 L —LYU—2% “The NCQA PHM g ~ L‘ -

Model” IZ/RENTNWAERERZDH B, [F—H "'1 I“l‘“)
WA, ThEE b, Max g, ThERE) . T %m&
SR O 5 DIC OV T 52, ’-‘vm

(YW ¥ @)
(1) T—52#H8E VMMUNT‘ T:Yggtixy

PHM T, B2 ERO R DR 2 7257 — Py A
P REA SIS A TSN LERD 5, ¥ et 8

BINDLRET—HTIE, To& 2R, EREEO
L7 K (Medical Claims). &Lt~ . [E  (Hi) NCQA, “Population Health management Resource
WEEURRIRE S, BHR (B 7HOEHEEE) . o — Guide’; May 2018. FASHRILHIRTIZ £
A2 (TT) RV ASD, D ARA e T0TT
L, NOENREZ: E oA (Demographic and census data) 7R ERHIFHND, T, HEO TR
M CEWEE A h - T D174 ThH 5 HIE (Health Information Exchange) 25, JI L)L TH&
TERESD 53TV DA L ORFRERZE (Public and Private payers) DifiskT — % O AT — X ~_X—
A All Payer Data Warehouse26t, & £415,

ZNHOT—F HNRENTIER T 2 7201213 BUSHG S D 7200 T  CERF TFEG S 2 H5E 7
Fo R E N ER EN D, Flo, EFANANTIGER SN T F A M — 2 R EIEET — 27 &
DI IABPHEAL TN EENTNH2T,

(2) FERE1E

M bix, EHOEREEZ ) A7 IS 0TI N—TI1ChET 57 atv A Thsb, BElbshi-71—
AR LR, U AZ G U@ g aitoin s, BEboFiEE LTI, A7 =725 D0 <
oMb, 7-& 21X, CMS (Centers for Medicare & Medicaid Services) D AT (7T « 7 KX 7 —3028

24 KREIOWNAEIT, I ZZHHEE 16 [ITEIT 72T EESW TR Y | [FISTERE 2R L 7-ERT W I 2 AT 5,

25 HIMSS D —L~2— (visited August 18, 2018), <https:/www.himss.org/library/health-information-exchange/FAQ>

26 =L 21X, =2—3a—7NEF (Department of Health) ®M7Ax—2A~— (visited August 18, 2018),
<https://www.health.ny.gov/technology/all_payer_database/>.

27 Richard Hodach et al., “Provider-Led Population Health Management Key Strategies for Healthcare in the Cognitive
FEra Second Edition”, John Wiley & Sons, Inc., February 2016.

B AT 4T T ]\/\/7‘— A, AT 4 ’770) faxtRE R’ CMS MR T 577 ofRb v iz, RERBRaSt SR’ 5
7T ATMAT DT, FEC OV T, PR, UM DRENC IS T DHERIRBRTTS & RSt D~ L A 7 7 5 2—2008
FErl T AR E A T ¢ 7 HIMNICEIT D Consumer Driven Health Plan OEBRAPEA—] FRIN [<fHE> AT 477 -
AT 4 A ROFBNE. MASA:. R (BIRS v Uy A —2 ) —%i 55 5. 2010466 A) #BROZ &,
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THIH &4 TV % Hierarchical Condition Categories (HCCs) (%, 70 ® 7 2V —IZRBEE{LZ1TV .
TNTNORBIZB T HEFEREO TRINRENTWDS, Flo, Yar R - RTF U ARFETHEIN
Adjusted Clinical Groups (ACG) 1%, 93 D17 AV —~DFEREILZATV, WEEOFHFEEZ TR 572
DIEHSNTNDY, ZHHDOFET, £& L THIEL TV LREICESE, FC, EERBORE

(DFFER) 1CE R LIEBEEb A2 T T 530,

e iz Y 7> TEHEEREEZ R L THhDH00, THIET LV (Predictive Modeling) T 5, FlfH
AIREZR T — X DERY - mAYRUGE, ST FEOEKIZ LY . THIET A O TRIFEEOm E, FHIOER]
b3, 5% bERT 2 EHIFRF ST 53,

(3) BEhis

BEIS CTHR— b, b= RARMEE T 0 7T LA~DOSUEHEZT O @ X 2L, PHM O
FLHRBEFR TH D, BE T ONFITZEETH 5725, NCQA 13, MUY o) = 75T ORI DWW T (I
F11) OEBYVFIRL TN D,

DD TILFRR - FHOIHODHEELE TOT S L

NCQA X, V=V XA « PO ODOHEL 7077 LN PHM OF—Th b L35, KN 7 0
7T 5E LT, (A) N (Health appraisal) OEFL, (B) HOEHEY—I (VX T77T 4
Tl A X BRI U —OFeskiR) . (C)

FUTA EEA YA DT =R (% 1) SLRIE7LE = A 1+ OFEE
BE T VT4 ETABLOEEY V—2, S Kmash e
(D) 4l ORISR Ui (ias -
FERBDS A BINZHRASA) . (E) FRID Pl URIMMELEEERL // R
\ ' X i HRE Y Wellness and prevention

U ‘7/( N 5‘\——- . ( F ) q:jﬂ}/:l:_ O)@%«{k J%);"{" E ; education programs

XS LT EHE Y —, (G) 73—V F L - s EE

Chronic condition management
programs

e BY Ay ELiz— o0

a—F 7, (H) AR U7 TR, || FReReLTomRA
s . B

(1) BIUIES TR 7T OIdDTZ | s, sEEA. 20 B —RTR A b

A<V — - FTRERLD, 1t ; tEHD Y XY BEREFHD §< Complex care management
14
N

*%}jzé programs
L OB ORHEIIE LT e 7T 4

DR EEEIERC AT TP S, | mwmroyzsERE
F= 3 474

BHREIOIS L
Behavioral health management
programs

OEMERENERE
(HHY (3 10) (I8 DR T, YRS ¥ /<> AARBERA
RS

29 Eric Just, “Understanding Risk Stratification, Comorbidities, and the Future of Healthcare”, Health Catalyst Insights,
2017.

30 7 I,

31 FiBiE 27 B L O Linda A. Winters-Miner, “Seven ways predictive analytics can improve healthcare”, (visited August 19,
2018), <https://www.elsevier.com/connect/seven-ways-predictive-analytics-can-improve-healthcare>. 7233, & DO THR Tid,
THET L (Predictive Modeling) Tid72<, THI5#T (Predictive Analytics) DFEZHWTIY , ITFHISHT (predictive
analytics) TiL, [AADOTRIZITV, ZNA—TOTRNIITO/RV] & LT, /EROFIEE OENEEFH L T\ 5D,
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MR R OEEIE, A2 &0 U A 7 BRSO BMERER LB L T D & WO RHBIZE R LT,
B OBIEREBOIIEE T 5 Z LICEADEI N TN D, BENR 7 77 58 LT (A) Y E—
ke®2=XV 7 (D=7 770N, (B) ERE2HE (BAEOMREICxT5), (C) RE~xY
AUB, (D) VA b=z P AR, (B) RFEHY Y 7, (F) BHRIIJECEHEEY—L, (G)
MR, (H) EeARRE (FbgRE, ). (1) Efdomd, (]) Bl a7 Z A Enbis
b,

Q@ZEMT—ARAI R A2k (Complex Case Management, CCM)

BELDBMIREEFIE L TV D7 EEAEN R =— X% LTD%%EJZE@E%?%" S SR NOLING
KEWEIEZHEDTWD, 9 LIEREO=—X3, E¥E, 178, e, tSmoSikizbhi-
L7, ERD=—X1Z ﬁtbt%qjlﬁﬁiﬁ@ﬂ%ﬁ DRI TH D & S, %@t@@?(ﬂ%z’»%’?ﬁé’}
Ir— AR XA N THD, BT —AF YA ME, (A) st coar27 b, (B) #A4 L) —
RIGHA~DOT 7 8A, (C) 77 « a—T 4 3—F =T T4~V — - FTELOROFE, (D) Bk
DOBAT - ERLZOT7+m—T v, (E) BOEHOV R —MEHE, (F) Y=y ¥/ R — e
EDOER TR I D,

LR T —A R A hOT AL, (¥ 12) 1TRTEBY TH D,

@FEMRBEIOITS A

R, RIRTE A E ORI E 7 0 25 50 PHM O E N OER L > TWb, £, HiK
HI7R PRI SRR & ORIZIFBIER H Y | ZORFITRERINCKHILT 27 7 e —FNEHEETHDH L S
5,

ZOM, (XFE IIVITR LTSN OB DT e 7T AR3H 5, 1o & 21X, iV —E A (Long Term
Service) & PHM Of#iE T 2T 2 HERER L ZEZ LN TWD,

(4) hERAE (KX 12) ZEHT—AIRDAV FOTOER
NCQA (%, PHM O@hFRIEs, [ER
it DYFE
O, TEHEERMH], TA —-x <: HEEDRE :>

7 AR A (Member Experience, ## ( ’ﬂ%ﬁﬁi}iéﬂiﬁﬁ > 4
% B ORRBRANE) | @ 3 SOMEIHITH — g
D EHHEREL T D, 20 32O, <  xorm >
Triple Aim % L T\ 5%, v
A s F—RIRTv—
TERon G DR
EROEOHRNEX, 7TV b I b, 7 L v

meA0 2 oOWERSHESNS. 7Y W mmosmmm ) | rATRSe—

v

PO ARHilE LTI, —EORBEREZME oy (e 100 1o 2 R A e BT o BABTH S
AR
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FFL TV AR B OEIS (72 & 21E, 18~b9 O E D 5 b, N 140/90mg K DEN G 72 L) <°
PIROMRERL ENFEEL LTHOWON D, v R5HliiL, 2IETA RTA AHESRIEREL L
OREINT BT 222 Sl v iHllang  GELORICxd 5 PR OB RR L),

Q&R L BRI

Fe A L BRI OZRREIZ N 72 - Tid, BEFHOFHECE RS BN D, FHORHL, &0
MR MRS 2127 5, BIEFHORHE & LT, PHM (ZBhET D84 e —E X Jak
OFIPBEE, FHRPFHIESND (LT NEDOTTA <~V — « FTETOHRBREDOSINER, 2
PEUPRIR~D ABeR, AR R, FABRR L),

@A N— THRARJI VR

AU N— e T AR A LT R vz b« =7 AU =X (Patient Experience, £ D
REBRATE) 2 PHM OFRIZE TIDZbDOTH D, ~A =2 b+ 27 ZARY T RZHONT, KE
PREEREAEE DA T IZ28H % Agency for Healthcare Research and Quality (AHRQ) 1Z, LLTOE B0 E
FLTND,

NRAT b I AR 2T, BEDEER (have with) T 2R T T | ERER
Z DOMORIFRIZIT D ER « Bilhl « 2AZ v T INGZT DT T B EZLe~NVATT « VAT L E DA
VEF D% pH (range of interaction) Z#fET 5, EROBEDOANAIRBRERL L TORASL T = k-
JANY 2RI, S A DY TP FERAORERT 78 A, Ta M A —LDRIRala
== a VIR EREDEROT U N Y —ITRD D @y M OEE O 45 ATV D,

NRAv e I AR 2 ZOMRIT, BEPOOERICEATT O OOEERAT v 7 Th
Do AT s 2T ANY U AOKRX IIEICIER TS Z X, Hx OBEOHHA, =— B
FOMEICHBEE A Hh > TRIST D 2 LI k0 BEDZ T COAIBR AT 5 2 & 2 FREICT 5,
ATz h s I AN 2 ZAOFHIE, TEREONRRL BN L W o TN DHER L FRE, ERO

BIRGETHET 5 5 2 TRAIR Th 532,

AU N— e ZJ ARXY T AT, (A) 77T 22KET 27 ARV =2 (B) 707
A-x&y7:%¢5m&x«U:yx (C) BIEINTEROFME, (D) A \—DHELE - B
RIS, (E) R EEO=ERIC TT7H77A#ﬁLiot&mNt%VA—@%a\@?
%%\ﬁaﬁﬂﬁénéo

32 Agency for Healthcare Research and Quality D 7v—2~—2 (visited August 20, 2018),
<https://www.ahrq.gov/cahps/about-cahps/patient-experience/index.html>.
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(5) &R

PHM (28Tl &R & OB EENEH ST 5, & LT, Food insecurity (BEARZE, £
BEAR+53) OIRBEICH DB 2 RO BRI Z 2T 0 7T MO 538, Hiliko Y —2 v LT —h—
& DOHHEIZ L VB 2RO Y Y —RTHEODIT 5, BB AWET 7 7T LZORT 5, ED%
BRIGIEEIS 2T 6D,

PHM 7S sl & O 2 B 5 D013, ERRENEORER D7 01213, B, i, (Lo
D0 73 Ehfx et S ERINMERRIC R B A 5.2 T D &35 MO EZR  (Social Deter-
minants of Health) | ~O7 7 a—F N AAIREBZ N TNLTDOTHH D, HARRREERICET
BZRATe D THAUL, HHSRERZHUE L T D Hlk & O PHM (2 & > THI Y BEE 720 BEER & 7
%o

4. BEICHITS PHM OEA

PHM 13, IGERMAATEICERE L TRV AN TRER 7 L— AT — 2 Th b, RFEICHEIT5H PHM
DORZERNT, TR (BIOEDOFER EBURE) Th D, BRI DML - SR TR OELY
FAZMZK LT, PHM O 7 L— AT — 27 QAN FRETH 5, FEERIZ, PHM OFRIZER L TORZED
BENIRZ DV EFRRI STV 53, FRIREZEOM TIE, fNBIRITORES 2 B LA EENTOT Z
A~ Y — 7L PHM OREEDPNEAITH D & OFEEN LD > TN D &9 36,

33 Food insecurity {Z-2WTIL, misFfil [THEFEOMSFREER]) IZME 6 5 KEOBEERRS ) B/ v/ v B ARBEHRE
AFRE 7 2 2018 555 4 %5, 201848 ) HZMDOZ &,

34 HiEE 16,

B R, RENDETEZRET O REENMEML T, BEONNATT ~OWMVMEALD My 7 & LTER STV,
Forbes, “Amazon’s Clinics Join U.S. Employer Push Into Worksite Healthcare”,
<https://www.forbes.com/sites/brucejapsen/2018/08/17/amazons-clinics-join-employer-push-into-worksite-healthcare/#4c45c
7933ace >, August 17, 2018.

36 Firke: 22,
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IV. VOI (Value on Investment) ~&&XNROFHEICEET 68 L LV FiE~

1. VOI (Value on Investment) & (E~{a#fif7: ROI #485E9 5% L LEHEFZDE R~

AR D &30 | ABKHNKE D EZENTEER ORERGE - LR THHITEY T e ROBEIT, ERE
(FERELREREE) DI Th o7, Fio, EFIGE - W T 70 7 J LOEERNLNEMEELEHE L T
D HKEDRHETH D37, £ LT, @FREEE - IR TP 7' 77 AORFMEEL, £& L TEDOR
FE SRR 2 i C X 7o O ARl L C & 7o, ZOBICHRIH ST E 72 HIFEA, ROT (Return on
Investment) T®H 5,

W, WEEBDREENEENE (T 78T 4 — A Xh, BT 4 —A X)) 152 HEETHoON
T EE D & & bIT, I - JIR TR0 Mz U T, RENMEEBDIRFELERTLL
BERELZ LN, WEBOWMEE, BEDOT T NMifE, (EEEORHAERE IS 2 2 20RITBLA
BMESTEe, ZD &I REERAREFIL, ROI TITEHITE /20, £ 2T, 2R 2t SR
T 5FEL LTVOI (Value on Investment) 2FIH E412 K 912725 Tn%, VOILIZ, EBREEIEM,
DE &R A RRFNEEA T 5 B R8T (cost-effectiveness analyses (CEA)) ORI IZ LS
TRHlIS N %%,

Willis ® 2015 £ L — Mo L 2% & Skt (R% 13) ROl F£1z[EVOI D EL L EZEHR]T HH

SAFED 64%H3, VOL ZEMT 5] Fizix N

[VOI HZFIH L T2 LEZELTWS

(4% 13), F7=. 2016 4E> IFEBP ORER 245

(International Foundation of Employee VOIEER, 57%
Benefit Plans) O LAR— MZ L5 &, BENE o A
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